HUMAN RESOURCE
MANAGEMENT

Objectives

Today's work environment requires human resource professionals to
be key partners in helping organizations achieve their goals. Selecting,
developing, training, and retaining the right individuals for the right jobs
are essential to achieving an organization’s success.

This major is an interdisciplinary program housed within the College
of Business and designed for students who seek a career in the
Human Resource Management field. Students are prepared to handle
responsibilities involving recruitment, selection, training, employee
engagement, organizational communication, global and cultural
effectiveness, and other HRM activities. Opportunities for employment
are found in the private sector, not-for-profit organizations, and in state
and local government.

Students in the program will learn the essential functions of the human
resources professional, as well as organizational psychology and
business concepts, and will demonstrate an understanding of the
principles of human resource management. Emphasis is placed on direct
skill development and application with most courses taught by faculty
with applied work experience, including HR. The curriculum is designed
to align with the key competencies and content areas identified by the
Society for Human Resource Management (SHRM). In Fall 2024, the
HRM program was awarded accreditation by the Accreditation Council for
Business Schools and Programs (ACBSP).

The Human Resource Management major is offered to students in the
usual 16-week format.

The Human Resource Management major is also offered in 8-week
courses. Courses in this accelerated format are designed for those
students for whom evening classes are more convenient. Some online
and blended (combined online and face-to-face) courses are also offered.
The accelerated HRM major is offered through the School of Graduate,
Professional, and Continuing Education (https://catalog.lewisu.edu/
undergraduate/graduate-professional-continuing-education/).

Programs
Bachelor

* Human Resource Management / Bachelor of Arts (https://
catalog.lewisu.edu/undergraduate/business/human-resource-
management/human-resource-management-bachelor-arts/)

Minor

* Human Resource Management / Minor (https://catalog.lewisu.edu/
undergraduate/business/human-resource-management/human-
resource-management-minor/)

Non-Degree

« Human Resource Management / Non-Degree Certificate (https://
catalog.lewisu.edu/undergraduate/business/human-resource-
management/human-resource-management-non-degree-certificate/)

Lewis University 2026

Human Resource Management 1

Courses

HURM 36900 - HRM Precertification Seminar (3)

This course covers yearly updated national curriculum to orient students
to detailed delivery of HRM services. Content covers six major areas

of HRM practices. Students have option of taking national test for
certification. Students share class with working professionals for
networking and self-enrichment Typically offered in online format.
Prerequisite: PSYC 36500 and BSAD 36000 and BSAD 25000

HURM 37000 - Employment Law (3)

This course introduces all legal aspects of employment law and the
impact of these laws in the marketplace. The course also covers an
overview of the legal environment of current federal and state laws
relating to with employer- employee contracts, anti-discrimination laws,
employee testing and privacy, retirement and workers compensation, and
other statuary legal rights.

Prerequisite: BSAD 36000 and BSAD 25000

HURM 38000 - Organization Theory and Design (3)

This course introduces the concepts and theories of business
organizations and management. The course covers topics related

to organization theory, structure, and organization design with the
perspective of designing more effective and competitive organizations.
Other topics include the study of organizational characteristics such as
type, size, structure, degree of centralization, level of technology; and
organizational processes such as organizational planning, leadership
styles, decision making, and coordination and controlling systems.
Prerequisite: BSAD 36000

HURM 41500 - Compensation and Benefits (3)

This course introduces the compensation and benefits principles

to achieve organizational objectives. The course will cover how
organizations use compensation systems to attract, recruit, develop,
motivate and retain employees. The course also covers how to do an
analysis of the company's current compensation system, and a survey of
the new and more recent developments in compensation decisions.
Prerequisite: BSAD 36000

HURM 49400 - Internship in Human Resource Management (3)
Students participate in supervised, experiential training in private sector,
governmental or non-profit organizations for a minimum of 150 hours
onsite. A program evaluation project and report are required. Placement
must be arranged and approved by the HRM director prior to registration
for the course. This course satisfies the capstone requirement for

HRM and Psychology. This course also satisfies the advanced writing
requirement for the HRM major.

Prerequisite: PSYC 36500 and BSAD 36000

Program Restrictions: Must be enrolled in the following Program: Human
Resource Management .

Class Restrictions: Must be in the following Class: Senior.

Attributes: Experiential Learning Gen Ed
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